
 

• Photo pages. Up to six 
pages of pictures and/or news 
clippings showing the mem-
ber’s project work. (Optional, 
but highly desirable.) 
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There are also Advanced Pro-
ject Reports for some live-
stock projects and Leadership 
Report Forms for junior and 
teen leaders.  

San Diego County evaluates 
record books each year. The 
county competition is op-
tional, but some clubs may 
require record book comple-
tion for certain activities. 

Dear Leader, 
Two important aspects of the 
4-H program that will help 
both you and your members 
develop their projects through 
the year are records and ad-
vancement programs. 

 

4-H Records 
Because a major goal of 4-H 
is to help youth develop skills 
for successful living, the 
keeping of accurate, organ-
ized records is important. 
Record keeping should be 
incorporated as a regular part 
of club meetings, making it a 
natural part of the 4-H mem-
ber’s project. Keeping records 
helps the 4-Her evaluate pro-
gress and gives a basis on 
which to make future deci-
sions. It also helps the 4-H 
leader plan for club programs 
and activities. Like a diary,  
4-H records are fun to look 
back on and see what has 
been learned and how we’ve 
changed.  

A large calendar is a handy 
tool for record keeping. En-
courage your members to use 
a calendar with large squares 
to write down everything they 
do in 4-H on the day it hap-
pens. This would include 
meetings, contests, other ac-
tivities and all transactions 
concerning the 4-H project  

 

(i.e. buying feed, supplies, 
number of hours spent work-
ing on project, any income or 
savings from the project). 
This information can then be 
transferred from the calendar 
to the 4-H record forms on a 
later date. Record forms are 
available at your county 4-H 
office. A set of 4-H records 
should include:  

• 4-H record folder in which 
the members keep all 4-H 
records 

• Project records 

• Personal Development Re-
port- This is a condensed re-
cord of the members cumula-
tive 4-H experience for all the 
years of a 4-H membership. 

• 4-H story. An essay, up to 
six pages to describe the 
member’s 4-H experience 
during the year. 
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HONORS BASED 
ON 4-H RECORDS 
There are many honors avail-
able to 4-H members who 
have shown outstanding 
growth in their project, as 
well as in leadership responsi-
bilities and citizenship activi-
ties, as demonstrated through 
their records. These include: 

 
County Medals 

Special awards available to 
junior and senior members in 
each county for outstanding 
achievement in a wide variety 
of project and activity areas. 

 
Sectional and State 

Awards  
Members who are at least 14 
years old by January 1 of the 
4-H program year may submit 
an Incentives and Recognition 
Application in lieu of a record 
book. Senior County winners 
and alternates for each project 
category can go on to sec-
tional competition. Sectional 
winners compete at the state 
level and state winners in 
each project category win a 
$1000 savings bond. 

 

 

 

 

 

 

 

 

 

California 4-H Star 
Ranks 

Members learn goal setting 
and work towards a variety of 
accomplishments to earn 
bronze, silver and gold stars. 
Members who have earned 
their gold stars are eligible for 
other star ranks based on 
leadership activities. 

 
4-H Achievement 

Programs 
4-H has developed achieve-
ment programs for the follow-
ing project areas: horse, rab-
bits, poultry and dogs. 
Achievement programs can 
be considered or can be de-
veloped in other project areas. 
The achievement program is a 
guide to help members within 
a project area. It is arranged 
in steps with progressively 
higher skill levels. The 4-H 
member can work through the 
steps at his or her own pace. 
The achievement program is a 
tremendous help to the leader 
in planning and arranging 
project activities. Leaders are 
encouraged to become famil-
iar with the program at the 
beginning of the year and 
make it available to their 
members. Achievement pro-
grams are also a part of the  
4-H member’s records and 
should be kept with the cumu-
lative 4-H records. 

 

 

“Sectional winners 
compete at the state 

level and state 
winners in each 

project category win 
a $1000 savings 

bond.” 
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How can I use the information in this letter? 
1. New activities to plan into our club program: 

____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________ 
2. Other People who could help us and how they might help: 

____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________ 
3. Questions to ask U.C. Cooperative Extension staff and other leaders. 

____________________________________________________________
____________________________________________________________
____________________________________________________________ 
____________________________________________________________
____________________________________________________________ 



UC Cooperative Extension  

4-H Office  

5555 Overland Ave, Ste 4101 

San Diego, CA 92123 

University of California Cooperative 
Extension  

Quang “Hogan” Tong 

4-H Club Program Representative 

858-495-5190 

qtong@ucdavis.edu 

 

Terry Walker 

4-H Secretary 

858-694-2861 

Terry.Walker@sdcounty.ca.gov 

 

Colleen Tschumperlin 

Volunteer Services Coordinator 

858-505-6538 

Colleen.Tschumperlin@sdcounty.ca.gov 

 

Steve Dasher 

4-H Youth Development Advisor 

858-694-8874 

hsdasher@ucdavis.edu 

 

Sue Manglallan 

4-H Youth Development Advisor 

858-694-8836 

ssmanglallan@ucdavis.edu 

 

Terrell Salmon 

County Director 

tpsalmon@usdavis.edu 

The University of California prohibits discrimination against or harassment of any person on the basis of race, color, national origin, religion, sex, physical or mental disability, medical condition 
(cancer related or genetic characteristics), ancestry, marital status, age, sexual orientation, citizenship, or status as a covered veteran (special disabled veteran, Vietnam-era veteran or any other 
veteran who served on active duty during a war or in a campaign or expedition for which a campaign badge has been authorized). University Policy is intended to be consistent with the provisions 
of applicable State and Federal laws.  Inquiries regarding the University's nondiscrimination policies may be directed to the Affirmative Action/Staff Personnel Services  Director, University of 
California, Agriculture and Natural Resources, 300 Lakeside Dr., 6th Floor, Oakland, CA 94612-3550.  Phone (510) 987-0096. 

Reference Materials 
Letter 6: 4-H Records and  
Achievement Programs 
Annual Project Report 
Incentives and Recognition Application 
Leadership Report Form 
Personal Development Report 

 

 

Good luck! 


